

















pesigned to be used

from insight to action
. . ) v Better hiring and fewer mismatches
Our scientific foundation
provides reliable exploinable v More targeted talent development
I I

talent-focused insights. v Stronger, complementary teams
Our technology makes those insights instantly v Objective job design and valuation

usable for HR, leaders, and employees. TMA helps )
v Continuous performance support

organizations make better decisions: data-supported, . .
instead of annual evaluation

scalable, and future-ready.

v Fairer, more transparent compensation
HR stops being a set of disconnected tools and becomes

one integrated way of organizing people, work, and v Better alignment with strategic change,
performance. Compensation is transparent and ready growth, and new regulations

for upcoming European pay-transparency laws.
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Our promise: Happy people,
performing organizations.

With TMA, organizations create a workplace where talent is seen, roles are
clear, and performance grows sustainably. Leaders get directions. Teams
gain clarity. Employees take ownership. Decisions become fairer, more
transparent, and better supported.

People end up in roles where they contribute most and thrive the most.

TMA makes work more positive, more talent-driven, more connected,
smarter, and ready for the future.

1.5 25

MILLION+ YEARS

users and talent-based of science-based
decisions every year talent insight
INTEGRATED

METHODOLOGIES Active across Europe,
one shared language USA and beyond

TMA is a scientifically grounded methodology and HR-tech platform
that unifies talent, organizational design, and performance in one
data-driven ecosystem.

TMA Organize & Reward is based on the STYR model. TMA Performance
is based on the MAGIC model. TMA Talents integrates the positive
psychology method of TMA and Neuroscience of BrainsFirst.

Learn more at
tma.nl/en/world
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